YETKIN KiSIiLER ICiN SUREKLI MESLEKI GELISiM (SMG) REHBERI

CONTINUOUS PROFESSIONAL DEVELOPMENT (CPD) GUIDELINE FOR
COMPETENT PERSONS

YETKIN KiSILER iCiN SUREKLi MESLEKi
GELISiM (SMG) REHBERI

Yetkin Kisiler sertifikasyonlarinin devamlilig
icin son 3 yilda en az 90 puan elde edebilmek
amaciyla kisisel slirekli mesleki gelisim
programina katilmalidir. Programin esas
amaci 0grenme ve uygulamaya yonelik
olmalidir. Siirekli mesleki gelisimin her bir
saati, belli bir faaliyet tirtintn agirhk faktori
ile carpilmasi ile bulunan belirli bir puana
karsilik gelir.

90 puan tek bir faaliyet tlrinden

toplanamaz.

CONTINUOUS PROFESSIONAL
DEVELOPMENT (CPD) GUIDELINE FOR

COMPETENT PERSONS
Competent Persons shall engage in a
personal program of continuous

professional development activities to
maintain ongoing certification, achieving at
least 90 points in the last 3 years. The focus
of the program should be based on learning
and practice. Each hour of continuous
professional development, multiplied by the
weighting factor in a certain type of activity,
corresponds to a given number of points.

90 points cannot be achieved from a single
type of activity.

1. YETKIN KiSi YILLIK RAPORU

Her bir Yetkin Kisi, sertifika aldiklari her bir
ana disiplin dali ile iligkili her yil Sirekli
Mesleki Gelisim Raporu tutmalidir. Yetkin
Kisi kendine ait olan Suirekli Mesleki Gelisim
(SMG) faaliyetlerinin kaydini tutmali ve her
yil 31 Mart’a kadar bu kayitlari iceren yillk
raporu incelenmek izere UMREK tarafindan
Taninmis Profesyonel Kuruluslarin (TPK'lar)
Yonetim Kurullarina sunmahdir. Yillik rapora
iliskin varsa eksikliklerin giderilmesi icin ilgili
Yetkin Kisiye TPK tarafindan bir aylk sire
verilir. Yillik raporunu siresinde vermeyen
ve suresinde eksiklikleri gidermeyen Yetkin
Kisilerin sertifikalari UMREK tarafindan 1 yil
askiya alinir.

1. THE COMPETENT PERSON ANNUAL
REPORT

Each Competent Person must maintain a
report of  Continuous Professional
Development (CPD) relevant to their Core
Discipline, for each in which they are
certificated. A Competent Person shall keep
records of their CPD activities and will
submit a CP annual report including the log
for audit to the Board of Directors of
Professional Organizations (RPOs)
Recognised by UMREK every year until 31st
of March. A one-month period is given to the
relevant Competent Person by RPO to
correct the deficiencies, if any, regarding the
annual report. Certificates of Competent
Persons who do not submit their annual
report in due time and do not correct the
deficiencies in time are suspended by
UMREK for 1 year.




Yetkin Kisi Yillik raporunu askiya alma siresi

icerisinde sunarsa, ilgili TPK durumu
UMREK’e  bildirir.  Komisyonun  uygun
bulmasi halinde askiya alma durumu

kaldirihr ve Yetkin Kisinin sertifikasi aktif hale
getirilir. (Degisik: 01/09/2024 Karar No:
2024/06).

Yetkin Kisi Yilhk Raporu askiya alma suresi
boyunca sunulmazsa, askiya alma siresi
tamamlandiginda Yetkin Kisiye raporu
yuklemesi igin alti aylik bir ek stire verilir. Bu
sure bittiginde halen raporunu yiklemeyen
Yetkin Kisinin sertifikasi iptal edilir ve ismi
Yetkin Kisiler listesinden c¢ikarilir. (Degisik:
01/09/2024 Karar No: 2024/06).

Sertifikasl iptal olan Yetkin Kisi, sertifikasinin
iptal oldugu tarihten itibaren 2'nci yilin
sonunda tekrardan Yetkin Kisi olabilmek igin
basvurabilir. (Degisik: 01/09/2024 Karar No:
2024/06). isi geregi licra alanlarda yerlesik
olan veya bu alanlarda ¢alisan Yetkin Kisi,
SMG gereksinimlerini karsilamada bazi
glgcliklerle karsilagabilir (6rnegin; teknik
konferans ve toplantilara katilamama vb.).
Bir Yetkin Kisi, tGcra bir alanda ¢alismaktan
otiric  SMG  gereksinimlerini  yerine
getiremedigini duslinirse, 6zel durumunu
aciklayan, muaf tutulmasini veya o6zel bir
degerlendirme talep eden aciklamasini
Yetkin Kisi Yilhk Raporu'na eklemelidir.

Yetkin Kisi Yilik Mesleki Gelisim Raporuna,
Yetkin Kisinin mesleki uygulama alanlarini ve
yetkinliklerini ayrintili olarak anlatan ve yillik
olarak glincellenen bir 6zgecmis (CV)
eklenmelidir (Degisik: 01/09/2024 Karar No:
2024/06).

If the Competent Person submits the Annual
Report within the suspension period, the
relevant TPK will notify UMREK of the
situation. If the Committee endorses the
notification, the suspension status is lifted,
and the Competent Person's certificate will
be activated (as amended: 01/09/2024 by
Decree No: 2024/06).

If the Competent Person's Annual Report is
not submitted during the suspension period,
an additional six-month period is given to
the Competent Person to upload the report
when the suspension period is completed.
When this period expires, the Competent
Person's certificate who has not vyet
uploaded his/her report will be cancelled
and his/her name will be removed from the
Competent Person list (as amended:
01/09/2024 by Decree No: 2024/06).

A Competent Person whose certificate has
been revoked can apply to become a
Competent Person again at the end of 2
years from the date of revocation (as
amended: 01/09/2024 by Decree No:
2024/06). A Competent Person based in, or
working in, isolated areas may find some
difficulties in fulfilling the CPD requirements,
for instance in respect to attendance at
technical conferences and technical
meetings. If a Competent Person considers
that they have been unable to fulfil the PD
requirements due to working in an isolated
area, a statement outlining that his/her
particular  situation and  requesting
dispensation or special consideration has to
be attached with the Competent Person
Annual Report.

The Competent Person's annual CP report
must be accompanied by an annually
updated curriculum vitae (CV) that details
the Competent Person's areas of
professional practice and competencies (as
amended on 01/09/2024 by Decree No:
2024/06).




Yetkin Kisi Yilhk Raporu asagida yer alan
bilgileri igermelidir.
1.1.  Yilik Mesleki Tecriibe

Son takvim yili boyunca elde edilen tiim
mesleki deneyimleri igerir.

Bu bilgi mevcut 6zge¢misinin gdnderilmesi
ile saglanmaktadir. Bu husus, Maden Kaynak
ve Maden Rezerv raporlari veya Kapsam
Calismalari, On Fizibilite ve Fizibilite raporlari
icin verilen uzman gorusleri gibi uzmanlik
alanindaki faaliyetlere iliskin ayrintili bilgileri
veya fizibilite raporlarini veya Yetkin Kisinin,
Yetkin Kisi olarak sorumlulugunu aldigi tim
faaliyetleri kapsamaktadir.

1.2. Suirekli Mesleki Gelisim (SMG)

Son 1 vyilda ustlenilen mesleki gelisim
faaliyetleri de dahil olmak (zere Surekli
Mesleki Gelisim faaliyetleri asagidaki sekilde
siniflandiriimistir. Puanlar; madde a, b, cve g
icin  minimum harcanan sirelerin ilgili
katsayilar ile carpilmasi, d, e, f maddeleri igin
ise ilgili rakamlar elde edilerek olusturulan
puan, mesleki gelisim puani olarak talep
edilebilir.

a. Orgiin egitim (Harcanan saatlere dayali
agirhkh puan faktori: x 0.25)

Yiksek lisans veya doktora egitimi goren
veya yuksek lisans/doktora mezunu olan
Yetkin Kisiler icin (6nceden
kredilendirilmedigi takdirde) alinan dersler
son 1 yila ait Mesleki Gelisim
gereksinimlerini karsilayacaktir. Sonucglar,
basarih  bir ilerleme gostermelidir. Bu
durumda, Yetkin Kisinin egitim aldig
okuldan yetkili bir kisinin imzali bir beyaninin
yillik raporda yer almasi gerekmektedir.

The Competent Person Annual Report must
include the following information.

1.1. Annual Professional Experience

All kind of professional experiences gained
during the last calendar year.

This information is provided by submittal of
the current curriculum vitae. This must
include detailed information of expert
activities such as expert opinions for Mineral
Resources and Mineral Reserves reports or
Scoping, Pre-Feasibility and Feasibility study
reports, or all activities where the
Competent Person acted as a Competent
Person.

1.2. Continuous Professional Development
(CPD)

Continuous  Professional  Development
including PD activities undertaken over the
last year, as classified below. Points are
nominally hours times weighting factor for
subarticles a, b, c and g; for subarticles d, e,
f, set number of points may be claimed as PD
points.

a. Formal education (Point weighting factor
per hour spent: x 0.25)

For Competent Persons undertaking a post-
graduate degree or a post-graduate
diploma, the course work involved (unless
previously credited) will cover the
requirements for PD for the last year. Results
should indicate successful progression. In
this case a signed statement from an
authorized person under whom the
Competent Person is studying must be
attached to the annual report.




b. Sertifikali kisa donemli kurslar (Egitim
saatine dayali agirhkh puan faktérii: x 1.5,
Yerbilimleri, Maden ve Metallirji
Profesyonelleri Birligi (YERMAM)
tarafindan (is birligi icerisinde) verilen veya
UMREK’in akredite ettigi kisa kurslarin
agirhkhh  puan  faktori: x2  olarak
hesaplanacaktir)(Degisik: 01/09/2024 Karar
No: 2024/06)

YERMAM ve/veya Maden Jeologlari Dernegi
(MJD), UMREK tarafindan akredite edilmis
diger egitim kurumlari, yuksekoégrenim
kurumlari, devlet (MAPEG, MTA Genel
Mudirlagla vb.) veya yari devlet organlari,
yurtici veya yurtdisi profesyonel kurumlar ve
odalar tarafindan vyurutilen kisa donemli
kurslar (cevrim i¢ci dersler dahil) bu
siniflandirmaya giren ornek kurslara ve
sirekli egitime uygun siniflandirmalardir
(Degisik: 01/09/2024 Karar No: 2024/06).

Sertifikalarin  kopyalari Yetkin Kisi Yillik
raporuna eklenebilir. (Degisik: 01/09/2024
Karar No: 2024/06)

Saatler, ilgili teknik oturumlardaki fiilen
katilim icin harcanan saat esasina gore
hesaplanacaktir.

c. TPK teknik toplantilari da dahil olmak
tizere teknik konferanslar ve profesyonel
topluluk (mesleki) toplantilari

Katilm (Egitim saatine dayal agirlikli puan
faktoru: x 1) (Degisik: 01/09/2024 Karar No:
2024/06):

ilgili teknik sunumlara (disiplinler arasi
organizasyonlar da dahil olmak Uzere, 6rn.
diger teknik disiplinlerin sunumlari: hukuk,
ekonomi vb.) katihm, ilgili teknik oturumlara
fiilen katilma saatlerine gore
hesaplanmalidir.

b. Short courses confirmed by a certificate
(Point weighting factor per hour of training:
x 1.5, except x 2 applies for The Association
of Geoscience, Mining and Metallurgy
Professionals(YERMAM)
hosted/incorporated courses or courses
accrediated by UMREK) (as amended on
01/09/2024 by Decree No: 2024/06)

Examples of courses and continuing
education appropriate to this classification
are short courses (including courses
delivered online) run by YERMAM and/or
Turkish Association of Economic Geologists
(MJD) and other educational establishments
accredited by UMREK higher education
institutions, government (MAPEG, General
Directorate of Mineral Research and
Exploration) or semi-government bodies,
chambers, international and national
professional institutions (as amended on
01/09/2024 by Decree No: 2024/06).

Copies of certificates could accompany the
Competent Person Annual Report (as
amended on 01/09/2024 By Decree No:
2024/06).

Hours are to be accounted on the basis of
the hours spent in actual attendance at
relevant technical sessions.

c. Technical conferences and learned
society meetings, including RPO technical
meetings

Attendance (Point weighting factor per
hour of training: x 1) (as amended on
01/09/2024 by Decree No: 2024/06):

Attendance at relevant technical
presentations (including cross-disciplinary
events, e.g. presentations of other technical
disciplines: law, economics, etc.) should be
counted on the basis of the hours spent in




Sunum Hazirlama ve Sunma (Agirlikli puan
faktorii: x 5):

Kurslar (ulusal & uluslararasi konferans,
seminer ve sempozyumlar) icin materyal
hazirlama ve sunma yalnizca sunum saat
suresi x 5 olarak hesaplanacaktir (Degisik:
01/09/2024 Karar No: 2024/06).

Bu fikra ile ilgili belgelerin Yetkin Kisi Yillhk
Raporuna eklenmesi Onerilir (Degisik:
01/09/2024 Karar No: 2024/06).

d. Yayinlar (10 puan esdegerliginde)

Ulusal hakemli teknik ve sektérel dergilerde,
konferans bildirilerinde yazilan ve
yayimlanan her bir teknik yayin veya
arastirma  raporu 10 puan olarak
degerlendirilirken,  uluslararasi  hakemli
teknik ve sektorel dergilerde konferans
bildirilerinde yazilan ve yayimlanan her bir
teknik yayin veya arastirma raporu 15 puan
olarak degerlendirilir. Birden c¢ok yazari
bulunan yayinlar icin her bir yazar, ayni puani
alir. Yayinlar ve sunumlar igin yapilan her bir
hakemlik faaliyeti ve mesleki teknik yayin
(dergi, kitap...v.b) editorligli 5 puan olarak
degerlendirilecektir.

Bu fikra ile ilgili belgelerin Yetkin Kisi Yillik
Raporuna eklenmesi gereklidir.

actual attendance at relevant technical
sessions.

Preparing and Delivering Presentations
(Point weighting factor per hour: x 5):

The preparation and presentation of
material for courses (national &
international conferences, seminars and

symposia) will be credited x 5 the duration of
presentation hours only (as amended on
01/09/2024 By Decree No: 2024/06).

Documents related to this clause are advised
to be attached to the Competent Person
Annual Report (as amended on 01/09/2024
by Decree No: 2024/06).

d. Publications (10 points equivalence)

Whereas material written and published in
national refereed technical and sectorial
journals, conference papers will be credited
10 points for each technical paper or
research report for conferences, material
written and published in international
refereed technical and sectorial journals,
conference papers will be credited 15 points
for each technical paper or research report
for conferences. Where publications are co-
authored, each author will be given the
same point. Reviewing of material for
publications and  presentations and
editorship  of professional technical
publications (journal, book...etc) will be
credited 5 points for each.

Documents related to this clause must be
attached to the Competent Person Annual
Report.




e. Teknik raporlar (15 puan esdegerliginde)

Kamu veya 6zel sektor igin hazirlanan ve
tamamlanan Arama Sonuglari, Maden
Kaynak ve Maden Rezerv Raporlari, Kapsam
Calismalari, On Fizibilite ve Fizibilite
CGalismalari ve Cevresel Etki Degerlendirme
Raporlarinin  her biri 15 puan olarak
degerlendirilecektir. Birden ¢ok profesyonel
ile hazirlanan raporlarda Yetkin Kisi olarak
sorumluluk alan kisi(ler) (proje koordinatord,
proje baskani v.b) en fazla 10 puan talep
edebilir, kalan 5puan ise raporu hazirlayan
diger profesyoneller arasinda orantili olarak
bollstiralir. S6z konusu raporun kapak ve
imza sayfalarinin birer kopyalarinin ve eger
rapor gizli degilse raporun elektronik bir
kopyasinin belge olarak sunulmasi 6nerilir
(Degisik: 01/09/2024 Karar No: 2024/06).

f. Rapor incelemeleri (5

esdegerliginde)

puan

Maden Kaynak ve Maden Rezerv Raporlari,
Arama Sonuglari, Kapsam Calismalari, On
Fizibilite ve Fizibilite Calismalariyla ilgili
yapilan inceleme raporlarinin her biri 5 puan
olarak degerlendirilecektir.

g. Diger faaliyetler (Harcanan saate dayali
agirhkh puan faktorii x 0.5)

Surekli mesleki gelisim i¢in yukarida bahsi
gecen siniflandirmalar haricinde
faaliyetlerde bulunan Yetkin Kisi ayrica kendi
mesleki gelisimi ve hedefleriyle ilgili
degerlendirmelerini bu kissmda agiklayabilir.
Asagidaki tanimlarla sinirh olmamak Uzere
faaliyetlerden bazilari sunlardir:

e Diger profesyonellere mesleki, teknik
ve etik konularla alakali mentorlik ve
danismanlik hizmeti verilmesi,

e TPK dyesi olarak komitelere, alt
komitelere, panel ya da
komisyonlara (yliz ylize ya da ¢evrim

e. Technical reports (15 points equivalence)

Reports for Exploration Results, Mineral
Resources and Mineral Reserves, Scoping,
Pre-Feasibility, Feasibility Studies, and
environmental assessment reports written
and completed for the government or
private sector will be credited 15 points for
each report. Where reports are co-authored,
a Competent Person(s) that take
responsibility as a Competent Person(s) (the
project coordinator, the head of the project
etc.) can claim maximum 10 points and the
remaining 5 points are  divided
proportionally among the other
professionals who prepared the report. A
copy of the cover and signature pages of the
report; and if the report is not confidential,
an electronic copy of it is advised to be
submitted as a document (as amended on
01/09/2024 by Decree No: 2024/06).

f. Expert reviews (5 points equivalence)

Expert reviews for Exploration Results,
Mineral Resources and Mineral Reserves
and Scoping, Pre-Feasibility and Feasibility
study reports will be credited 5 points for
each.

g. Other activities (Point weighting factor
per hour: x 0.5)

Any activity that potentially advances CPD,
but does not come under any of the above
classifications, may be entered here, as may
any comments by the Competent Person of
a self-evaluation nature regarding their
professional development and aims. These
may include, but are not limited to:

e Mentoring and guiding of other
professionals in technical,
professional and ethical matters,

e Active participation as a member of
RPO committees, subcommittees,
panels or boards, including




ici) aktif olarak katilim saglanmasi,
komite ile alakali  belgelerin
hazirlanmasi, incelenmesi ve

katilimdan kaynaklanan diger
faaliyetler.

e Mesleki bilgi ve becerilerin gelisimi
icin maden sahalari, Uretim ve

isletme tesislerine teknik ziyaretler
(istenildigi taktirde teknik geziye
iliskin fotograf ve kisa notlarin
sunulmasi) gergeklestirilmesi,

e Sektdrde calisanlarin yari zamanl
akademik faaliyetlerde bulunmasi ya
da akademisyenlerin sektorel
faaliyetlerde yer almasi,

e Belirli bir program dahilinde mesleki
egitim verilmesi ya da mesleki egitim
programlari icin ders, kurs verilmesi
ve materyallerin hazirlanmasi,

e Madencilik sektort ile ilgili bilimsel
yayinlarin okunmasi,

e Mesleki ahlak  kurallarini  ve
meslektaslara, topluma ve hizmet
edilen kisilere karsi yukimlaltkleri
inceleyen mesleki etik kursunun
alinmasi

Yetkin Kisinin, 3 sene igerisinde en az 1
saatlik mesleki etik dersi (Yabanci dilde veya
Tirkge dilinde gevrimigi olarak alinan dersler
de dahil olmak tGizere) aldigini Yetkin Kisi yillik
raporunda belirtmesi mecburidir.

UMREK Yetkin Kisi Etik Kurallarina iliskin Usul
ve Esaslar Tebligine gore etik hususlarin
ihlalinden dolay! Yetkin Kisi yazili uyari alirsa,
uyari aldigr yil icin ilgili Yetkin Kisinin
topladigi puandan 30 puan duasiliur ve ek
olarak ayni yil icin 2 saat etik dersi almak
zorunda birakilir.

Diger faaliyetlerden toplanan puan, toplam
90 puanin %40'ni gecmeyecek sekilde

attendance of meetings (both face-
to-face and online), preparation and
review of documents associated with
the committee and other activities
emanating from participation.

e Visits to mining sites or mineral
extraction or processing plants
(submission of photos and short
notes related to the visit on request)
for the purposes of enhancing the
professional's knowledge or skills,

e Industry involvement for those in
academic positions or part-time
academic lecturing for those in the
industry,

e Undertaking a structured program of
on-the-job training or preparation of
lectures, courses and papers for on-
the-job training programs,

e - Reviewing scientific publications
related to the mining sector

e Taking the professional ethics course
that examines the professional rules
of conduct and their obligations to
peers, to society and to the clients.

It is obligatory for the Competent Person to
indicate in the annual report that
Competent Person has taken at least 1 hour
of professional ethics course (including
courses taken online in English or Turkish)
within three years.

According to UMREK Procedures and
Principles Communique Related to Etchical
Rules of the Competent Person; if
Competent Person receives a written
warning due to the violation of ethics
subjects, 30 points are deducted from the
Competent Person’s total points for the year
that the warning is given, and additionally,
for the same year s/he should be obliged to
take 2 more hours of ethics course.

The points collected from other activities are
evaluated in a way that does not exceed 40%




degerlendirilir.  Diger faaliyetlerle ilgili
katillm  belgelerinin  sunulmasi  zorunlu
olmayip beyan esasina dayalidir (Degisik:
01/09/2024 Karar No: 2024/06).

of the total
certificates

90 points. Submission of
of participation for other
activities is not mandatory but on a
declaration basis (as amended on
01/09/2024 by Decree No: 2024/06).

2. BEYANNAME

Her bir Yetkin Kisi, yilik raporunda
degerlendirilen  dénem igin  mesleki
gelisimine dair beyan ettiklerinin dogru ve
hatasiz oldugunu kabul eder (Degisik:
01/09/2024 Karar No: 2024/06).

2. DECLARATION

Each Competent Person must accept the
responsibility to the effect that their claim to
CPD is a true and correct record for the
period of CPD claimed in the CP Annual
Report (as amended on 01/09/2024 by
Decree No: 2024/06).

3.UYGUNLUK
TPK Yonetim Kurullart  Surekli  Mesleki
Gelisim sartlarina uygunlugu iki sekilde

saglar.

3.1 Uygunluk Beyani

Her yil verilmesi gereken Yetkin Kisi Yillik
Raporu, son 3 yil icerisinde en az 90 puanhk
mesleki gelisim faaliyetlerinin Yetkin Kisi
tarafindan tamamlandigini ve Yetkin Kisiyi
asgari  uygulama kosullarinin  disinda
tutmadigini teyit eder. Yetkin Kisi bu asgari
puani tamamlayamiyor ise durumunu
gerekgeleriyle TPK Yonetim Kurullarina yazih
olarak bildirir. Yonetim Kurulu tarafindan
alinan karar UMREK onayina sunulur.

Son 3 vyilda SMG faaliyetlerinden bu
rehberde belirtilen kriterler dogrultusunda
istenilen 90 puani toplayamayan ve bu
durumla ilgili gerekceleri uygun gorilmeyen
Yetkin Kisinin, Yetkin Kisi sertifikasi iptal
edilir ve ismi Yetkin Kisiler listesinden
cikarihr. Sertifikasi iptal olan Yetkin Kisi,
sertifikasinin iptal oldugu tarihten itibaren
2’inci yilin sonunda tekrardan Yetkin Kisi

3. COMPLIANCE

The Board of Directors of RPOs ensures
compliance with its CPD requirements in two
ways.

3.1 Declaration of Compliance

The Competent Person Annual Report
required to be maintained every vyear
indicates that completion of at least 90
points of PD activities during the last three
years has occurred and confirms that
circumstances have not placed the
Competent Person outside the minimum
practice requirements. If the Competent
Person is unable to complete the minimum
points, they should be notified in writing to
the Board of Directors of RPOs with their
excuse. The decision taken by the Board of
Directors is submitted to UMREK for their
approval.

If a Competent Person fails to collect the
required 90 points from CPD activities in line
with the criteria specified in this guide in the
last 3 years and the reasons for this situation
are not deemed appropriate, the Competent
Person certificate will be revoked and
his/her name will be removed from the
Competent Persons list. A Competent
Person whose certificate has been revoked




olabilmek igin  basvurabilir.  (Degisik:

01/09/2024 Karar No: 2024/06).

3.2 Denetim Uygunlugu

TPK Yonetim Kurullari, her yil Yetkin Kisilere
habersiz ve rastgele denetim yapma hakkina
sahiptir. Segilenlerden, son 3 yil igerisinde
surekli mesleki gelisim faaliyet katilimlarini
kanitlari ile sunmalari istenir. Uyelerin en az
bes yil boyunca tim kayitlari tutmalar
tavsiye edilir. Bu kanitlar:

e Kurs/seminer kayit belgeleri

e Dekontlar

e Sertifikalar

e Katilim listeleri

e Degerlendirme raporlari

e isveren raporlari

e Kanuni beyanlar

o Sirekli mesleki gelisim programi
kapsaminda gelistirilen becerilerin
kullanimini kanitlayan yonetici, es
dizey meslektas veya miusteriler
tarafindan vyazilmis olan notlarin
0zgecmise eklenmesi ve bir rapor
halinde ayrica sunulmasi

e Arama Sonuglari, Maden Kaynak ve
Maden Rezerv Raporlari, Fizibilite
Calismalart  ve  Cevresel Etki
Degerlendirme Raporlarinin orijinal

halleri

e UMREK ve/veya TPK toplantilarinin
tutanagi

e Teknik bir rapor igin uzman olarak
atanan kisinin atandigina  dair

belgenin bir kopyasi
e Bilimsel/akademik ve teknik yayinlar

seklinde olabilir.

can re-apply to become a Competent Person
at the end of 2 years from the date of
revocation (as amended: 01/09/2024 by
Decree No: 2024/06).

3.2 Auditing Compliance

The Board of Directors of RPOs has the right
to conduct random and uninformed audits
on Competent Persons every year. Those
selected are asked to produce evidence of
their CPD participation during the past three
years. Members are advised to retain all
records for at least five years. This evidence
can take the form of:

e Course/seminar enrolment records

e Receipts

e Certificates

e Attendance lists

e Assessment reports

e Employer reports

e Statutory declarations

e |nitialing and appending of notes in
the CV by supervisors, peers or
clients attesting to the use of skills
enhanced by the program of
continuous professional
development and the submission of
these notes as an additional report

e Original versions of Reports for
Exploration results, Mineral
Resources and Mineral Reserves,
Feasibility = study reports and
environmental assessment reports

e The minutes from UMREK and/or
RPOs Meetings

e A copy of the certificate of the
appointment as an expert for a
technical report.

e Scientific/academic
publications

and technical




4. DENETIM SURECI

Denetlenen Yetkin Kisi, strekli mesleki
gelisim programina uyumlulugunu
gostermek amaciyla, istenilen belgeleri TPK
Yonetim Kurullarina sunmalidir.  Yetkin
Kisiler istenen gerekli bilgileri 30 takvim
glni icinde saglamakla ytukimli olup bunun
yapilmamasi  durumunda Yetkin  Kisi
sertifikasyonu hakkinda karar verilmek lizere
UMREK’e TPK Yonetim Kurullari tarafindan
bildirim yapilir.

TPK Yonetim Kurullari, denetim sirecinden
sonraki Ug¢ yil icinde, Gyenin sirekli mesleki

gelisim programina katihmini
degerlendirecektir. Bu rehberin gereklerini
yerine  getirmeyen bir  Yetkin  Kisi

sertifikasyonu hakkinda karar verilmek tizere
TPK Yonetim Kurullari tarafindan UMREK’e
bildirilir.

4. THE AUDIT PROCESS

An audited Competent Person must provide
/required documents to the Board of
Directors of RPOs to demonstrate
compliance with the required CPD.
Competent Persons must reply within 30
calendar days with the required information,
and failure to do so will result in notification
to UMREK by the Board of Directors of RPOs
for the decision of the Competent Person
certification.

The Board of Directors of RPOs will assess a
member's engagement in a program of
continuous professional development over
the immediate past three years from the
audit call. A Competent Person has not
fulfilled the requirements of this guideline
will be notified to UMREK by the Board of
Directors of RPOs for the decision of the
Competent Person certification.

5.YANLIS VEYA YANILTICI BILGI

Surekli  mesleki gelisiminin  uygunlugu
konusunda, TPK Yonetim Kurullarina gercege
aykiri veya yaniltici bilgi verdigi iddia edilen
bir Yetkin Kisinin durumu, TPK Etik
Kurullarina bildirilir ve inceleme sonucunda
Etik hususlarin ihlalinin oldugu ortaya

cikarsa, durum UMREK’e bildirilir.

5. FALSE OR MISLEADING INFORMATION

A Competent Person who is alleged to have
given false or misleading information about
their CPD compliance to the Board of
Directors of RPOs will be reported to the
Board of Ethics of RPOs and if it is revealed
that there is a violation of ethical issues as a
result of the investigation, the case will be
notified to UMREK.
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